
DIVERSITY  
ADVISORY COUNCIL

CMHA-CEI’s promotion is fueled 
by the desire to seek equality of 

opportunity for all persons. 

Current job vacancies:
www.careers.ceicmh.org

CMHA-CEI is an equal 
opportunity employer and a 

drug free workplace.

Volunteer & internship 
opportunities are also available.

Michigan Relay Center for 
Hearing Impaired

Call: 711 or 844-578-6563

812 E. Jolly Rd. 
Lansing, MI 48910

As a council member you will  
promote an inclusive and  
knowledgeable forum to safely 
discuss diversity topics and make 
recommendations to promote the 
development of our agency’s 
diversity initiatives.

Feliz Rodriguez, SPHR, SHRM-SCP
Diversity and Inclusion Officer
rodriguf@ceicmh.org
517-346-8251

inclusion
community
ability

differentiation

accommodation

DIVERSITY. . .
learning from each other.

We embrace and encourage the 
differences that make up Clinton, 
Eaton, and Ingham Counties.

DIVERSITY ADVISORY 
COUNCIL CONTACT

JOIN THE COUNCIL CAREER OPPORTUNITIES



OUR DIVERSITYOUR GOALS OUR ORGANIZATION

The Diversity Advisory Council 
has many goals, including: 

•	 Ensuring a diverse workforce 
and striving toward cultural  
competency. 

•	 Promoting regular communica-
tions on a wide range of diver-
sity and cultural proficiency 
topics for our consumers, staff, 
partners, and stakeholders. 

•	 Collaborating with community 
partners in diversity-promoting 
efforts.

812 E. Jolly Rd., Lansing, MI 48910 | www.ceicmh.org | 517-346-8318

The Board of Directors, staff, 
and volunteers of CMHA-CEI 
are committed to recognizing, 
enhancing, and supporting 
diversity in all forms. 

Our mission is to be an advocate, 
catalyst, thought leader, 
and convener; fostering the 
transformation of all aspects 
of community life, eliminating 
inequities, and promoting the 
common good for all.

CMHA-CEI is committed to  
expanding diversity and inclusion, 
and seeks a diverse workforce, along 
a number of dimensions to include 
race, color, religion/creed, national 
origin, sex, age, disability, veteran  
status, genetic information,  
citizenship, culture, perspective, 
experiences, educations, and  
sexual orientation.


